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IN THE HIGH COURT OF JUDICATURE AT BOMBAY
CIVIL APPELLATE SIDE JURISDICTION

WRIT PETITION NO. 2764 OF 2023

Shri. N. Nageswaran } Petitioner
Versus
Union of India & Ors. } Respondents
WITH
WRIT PETITION NO. 2765 OF 2023
Vilas Bhikaji Mestry } Petitioner
Versus
Union of India & Ors. } Respondents
WITH
WRIT PETITION NO. 2766 OF 2023
Vijay Kumar Rai } Petitioner
Versus
Union of India & Ors. } Respondents
WITH

WRIT PETITION NO. 2770 OF 2023
Shri. Chaitanya Rajarshi }

& Ors. } Petitioners
Versus
Union of India & Ors. } Respondents
WITH
WRIT PETITION NO. 2906 OF 2023
Sou. Rani Bhandare } Petitioner
Versus
Union of India & Ors. } Respondents
WITH
WRIT PETITION NO. 2911 OF 2023
Abhay Arun Kohok } Petitioner
Versus
Union of India & Ors. } Respondents

Mr. Sanjay Kshirsagar for the petitioners in all writ petitions.
Mr. Rui Rodrigues for respondents 1 and 2.

Mr. Pranjal M. Khatavkar i/b. Ms. Kalyani Phathak for
respondents 3 and 4.
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CORAM: S.V.GANGAPURWALA, Act.Cd.&
SANDEEP V. MARNE, J.

DATE: MARCH 9, 20:3

P.C.:

1. We have heard the learned advocate for the petitioners and
the learned advocate for the respondents. The submission is that
the petitioners are employed with respondents & and 4. The Pay
Anomaly Committee is constituted in the year 2018 for fixation of
revised pay-scales, disparities in pay-fixation and promotional
posts etc. However, in spite of lapse of more than four years, no

decision is taken on it as yet.

2. It is not disputed by the respondents that the Pay Anomaly
Committee has been constituted and the report is yet to be
submitted. In light of that prayer clauses (b), (¢) and (d) at this

stage cannot be considered.

3. Let the Pay Anomaly Committee decide regarding the pay-
fixation disparities and all other aspects that are referred to it.
The committee may endeavour to take decision with regard to the
anomalies such as pay-fixation disparities, promotional posts etc.
as may be referred to it, preferably within six months. The UGC
may also provide for information as may be required by the Pay

Anomaly Committee.

4. The writ petitions are disposed of accordingly. All

contentions of the respective parties are left open.

5. No costs.

(SANDEEP V. MARNE, J.) (ACTING CHIEF JUSTICE)



