IN THE HIGH COURT OF PUNJAB AND HARYANA AT

CHANDIGARH.

CWP-11532-2020

Date of Decision : August 31, 2020

Sanjeev Sachdeva
....... PETITIONER(S)
VERSUS
Assistant Labour Commissioner, Patiala others

... RESPONDENT(S)

CORAM : HON'BLE MR. JUSTICE SANJAY KUMAR

Present: Mr. Vishal Aggarwal, Advocate, for the petitioner.
Mr. Nikhil Chopra, Additional Advocate General, Punjab.

Sanjay Kumar, J.

The petitioner is an employee of Wallace Pharmaceuticals
Private Limited, the 2" and 3™ respondents herein. He was transferred by
the said company from Patiala in the State of Punjab to Jaunpur in the State
of Uttar Pradesh, on 13.07.2020. Alleging commission of an unfair labour
practice, the petitioner moved an application (Annexure P-10) before the
Assistant Labour Commissioner, Patiala. His grievance, presently, is that
the said authority is not taking appropriate action thereon.

Mr. Nikhil Chopra, learned Additional Advocate General,
Punjab, appearing for the Assistant Labour Commissioner, Patiala, the 1%
respondent herein, would inform this Court that notice was ordered to the
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e gmployer-company by the 1% respondent and the matter was adjourned to
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enable its counsel to file a reply. He would further state that the matter is
coming up before the 1* respondent on 14.09.2020.

As the 1* respondent is seized of the application filed by the
petitioner and it is for him to consider the same on its own merits and in
accordance with law, no cause is made out for this Court to entertain the
present writ petition for further adjudication.

The writ petition is accordingly disposed of directing the
Assistant Labour Commissioner, Patiala, the 1% respondent herein, to pass
appropriate orders on the petitioner's application (Annexure P-10)
expeditiously and in any event, not later than three weeks from the date of
receipt of the reply of the employer-company.

Be it noted that this Court has not gone into the merits of the
matter and no orders have been passed against the employer-company,

warranting that it should be put on notice or be afforded an opportunity of

hearing.

No order as to costs.
August 31, 2020 ( Sanjay Kumar )
Kang Judge

‘Whether speaking/reasoned Yes/No ‘
‘Whether reportable Yes/No ‘
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