
THE HON’BLE SRI JUSTICE ABHINAND KUMAR SHAVILI 

WRIT PETITION No.47684 of 2018 

ORDER: 

 When the matter is taken up  for hearing , lea rned  c ounsel for 

petitioners submitted  tha t though the petitioners a re d isc harg ing  

duties of regula r lec turers, the respondents a re not paying minimum 

time sc a le of pay a ttac hed  to the post of Junior Lec turer and  

c ontended  tha t the issue ra ised  in this writ petition is squarely 

c overed  by the judgment rendered  by this Court in P.KHA DA R 

BA SHA  A ND O THERS Vs. STA TE O F A NDHRA  PRA DESH A ND O THERS1, 

whereunder it is held  as follows :- 

“ In the light  of the above discussion, we are of the 

opinion that  as the pet it ioners have been extended the 

minimum t ime scale, they are ent it led to addit ion of 

increments from t ime to t ime in the minimum t ime scale 

without  being ent it led to all other allowances which a regular 

employee is ent it led.”  

 

Learned  c ounsel for petitioners further submitted  tha t the 

Hon’b le Supreme Court in STA TE O F PUNJA B A ND O THERS Vs. JA G JIT 

SING H A ND O THERS2 held  as under :- 

Having t raversed the legal parameters with 

reference to the applicat ion of the principle of “ equal pay 

for equal work” , in relat ion to temporary employees (daily-

wage employees, ad hoc appointees, employees appointed 

on casual basis, cont ractual employees and the like), the 

sole factor that  requires our determinat ion is,  whether the 

employees concerned (before this Court ),  were rendering 

similar dut ies and responsibilit ies as were being discharged 

by regular employees holding the same/ corresponding 

posts.  This exercise would require the applicat ion of the 

parameters of the principle of  “ equal pay for equal work”  

summarised by us in para 42 above.  However, insofar as 
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the instant  aspect  of the mat ter is concerned, it  is not  

dif f icult  for us to record the factual posit ion.  We say so, 

because it  was fairly acknowledged by the learned counsel 

represent ing the State of Punj ab, that  all the temporary 

employees in the present  bunch of  appeals were appointed 

against  posts which were also available in the regular 

cadre/ establishment .  It  was also accepted that  during the 

course of their employment , the temporary employees 

concerned were being randomly deputed to discharge 

dut ies and responsibilit ies which at  some point  in t ime 

were assigned to regular employees.  Likewise, regular 

employees holding substant ive posts were also posted to 

discharge the same work which was assigned to temporary 

employees from t ime to t ime.  There is, therefore, no room 

for any doubt , that  the dut ies and responsibilit ies 

discharged by the temporary employees in the present  set  

of appeals were the same as were being discharged by 

regular employees.  It  is not  the case of the appellants, 

that  the respondent  employees did not  possess the 

qualif icat ions prescribed for appointment  on regular basis.  

Furthermore, it  is not  the case of the State that  any of the 

temporary employees would not  be ent it led to pay parit y 

on any of the principles summarised by us in para 42 

hereinabove.  There can be no doubt , that  the principle of  

“ equal pay for equal work”  would be applicable to all the 

temporary employees concerned, so as to vest  in them the 

right  to claim wages on a par with the minimum of the pay 

scale of regularly engaged government  employees holding 

the same post .”      

 

Therefore, appropria te orders be passed  d irec ting  the respondents 

to pay minimum time sc a le of pay to the petitioners.  

Learned  Stand ing Counsel appearing  for respondents has not 

d isputed  the sa id  submission made by the lea rned  c ounsel for 

petitioners.  

This Court, having c onsidered  the riva l submissions, is of the 

c onsidered  view tha t the petitioners a re entitled  for g rant of time 
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sc a le of pay a ttac hed  to the post of Junior Lec turer in terms of the 

dec isions referred  supra . 

Henc e, this writ petition is d isposed  of d irec ting  the 

respondents to extend  the minimum time sc a le of pay to the 

petitioners a ttac hed  to the post of Junior Lec turer in ac c ordanc e 

with law within a  period  of eight weeks from the da te of rec eip t of a  

c opy of this order. No order as to c osts. 

 Pend ing misc ellaneous petitions, if any, sha ll stand  c losed . 

 

 

 

____________________________ 

  ABHINAND KUMAR SHAVILI, J  

04-01-2019 

Prv 
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