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IN THE HIGH COURT OF JUDICATURE AT PATNA
Civil Writ Jurisdiction Case N0.19752 of 2019

Dushyant Prasad Arya Son of late Fudan Sao, Resident of Village- Saguna,
Police Station- Danapur, District- Patna.

...... Petitioner/s
Versus

The State of Bihar through the Principal Secretary, Education Department,
Govt. of Bihar, Patna.

District Education Officer, Patna.

...... Respondent/s
Appearance :
For the Petitioner/s : Mr. Binoy Kumar Singh, Advocate
Ms. Swetha Raj, Advocate
For the Respondent/s  : Mr. Subash Chandra Mishra, S.C. 16

CORAM: HONOURABLE MR. JUSTICE ANIL KUMAR UPADHYAY
ORAL ORDER

Heard learned counsel for the petitioner and learned
counsel appearing for the respondents.

The grievance of the petitioner in the present writ
application is non-consideration of his case for grant of time
bound promotion for second time.

Learned counsel for the petitioner would submit that
the petitioner joined as an Assistant Teacher in Upper Primary
School Saguna Danapur on 21.07.1961. He was entitled to the
benefit of second time bound promotion on completion of 25
years of service. The scheme of time bound promotion was
available up to 31.12.1995. The petitioner was not considered
for the grant of benefit of second time bound promotion.

Without going to the merit of the case, the present
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writ application stands disposed of with a direction to the
respondents to examine the claim of the petitioner, who got
superannuated on 31.01.2000, whether the petitioner entitled to
second time bound promotion. In case, if it is found that he was
eligible for grant of second time bound promotion, the
respondents may consider his case for benefit under the
prescribed scheme. Necessary decision with regard to the grant
of second time bound promotion and consequential benefits may
be taken by the respondents at the earliest, preferably within a
period of two months from the date of receipt/production of a

copy of this order.

(Anil Kumar Upadhyay, J)
uma/-




