IN THE HIGH COURT OF JUDICATURE AT PATNA
Civil Writ Jurisdiction Case No0.6691 of 2013

c Ram Pawan Singh Son Of Siya Sharan Singh Resident Of Village Bathani
\_ﬂ. L3 = O D J.'-l"ola Dharam Bigha, P.S. Neemchak Bathani, District Gaya
Petitioner/s
Versus
1. The State Of Bihar, Through The Principal Secretary, Human Resources
Development Department, Bihar, Patna
2. The District Magistrate, Gaya
4, 3..V_The District Superintendent Of Education, Gaya
O r \ 4./ The Block Development Officer, Neemchak Bathani, Gaya
OFF\ (- * 5. The Block Education Extension Officer, Neemchak Bathani, Gaya
6. The Block Agriculture Officer, Neemchak Bathani, Gaya
7. The Panchayat Secretary, Neemchak Bathani, Gaya
8. The Panchayat Secretary, Neemchak Bathani, Gaya
9. The Mukhiya Gram Panchayat Bathani, Gaya
10. The Headmaster, Rajkiya Middle School, Bathani Neemchak Bathani,

Gaya
........ Respondent/s
Appearance :
For the Petitioner/s : Mr. Anil Kumar Sinha, Adv.
For the Respondent/s : Mr. Lalit Kishore, AAG-1
CORAM: HONOURABLE MR. JUSTICE SHIVAJI PANDEY
ORAL ORDER
4 07-04-2016 Heard learned counsel for the petitioner and counsel for
the State.

In this case, the petitioner is seeking relief of salary from
30.6.2005 to May, 2008.

As the Government of Bihar has already framed Bihar
Panchayat Elementary Teachers (Employment & Service Condition)
Rule, 2006 where an appellate authority has been created for
adjudication of all the issues with regard to payment of salary and other

incidental matters, the petitioner may approach there and raise his
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grievance.
In such view of the matter, on account of availability
\_ﬂ{‘ of statutory alternative remedy, the petitioner may exhaust the
same.
With the aforementioned observation, this application
4 is disposed of.
If an appeal is filed by the petitioner, the appellate
authority, after giving notices to all concerned, shall dispose of the
same within a period of six months from the date of filing of the

appeal.

(Shivaji Pandey, J)
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